
 

Person Specification 
Young People’s Development Worker 
Growing Younger Programme — West Midlands Synod of the United Reformed Church 
This is an early-career development opportunity. We are looking for people with the right attitude, 
character, and calling — full training and support will be provided. Formal qualifications and extensive 
professional experience are not required. 
 

Criteria Type Assessed By 

Values and Motivation 

A genuine passion for working with children, young 
people, and families Essential Application / Interview 

A Christian faith and a desire to explore vocation 
through service in the life of the Church Essential Application / Interview 

Willingness to attend and actively support a local URC 
church Essential Application / Interview 

Interest in pursuing a career in youth work, ministry, 
community development, or a related field Desirable Application / Interview 

Skills and Personal Qualities 

Enthusiasm, energy, and a willingness to try new things Essential Interview 

Strong communication skills, including confidence using 
social media and digital platforms to engage young 
people 

Essential Application / Interview 

A self-starter who is eager to learn and develop new 
skills on the job Essential Interview 

Flexible and adaptable — willing to work across 
different church and community settings Essential Interview 

Ability to work collaboratively as part of a close-knit 
team Essential Interview / References 

Experience 

Experience of volunteering with children or young 
people (e.g. in a church, school, youth group, or 
community setting) 

Desirable Application 

Some experience of planning or helping to run 
activities, events, or groups Desirable Application / Interview 

Familiarity with safeguarding principles (full training will 
be provided) Desirable Application 

Practical Requirements 

Comfortable living in a shared residential community 
setting Essential Application / Interview 



Criteria Type Assessed By 

Willing to travel across the West Midlands Synod Essential Application 

Able to work flexibly, including occasional evenings and 
weekends Essential Application 

This post carries a Genuine Occupational Requirement under Schedule 9 of the Equality Act 2010 for the postholder to 
be a practising Christian. 

Assessment Key 
Application — assessed from the application form or supporting statement 
Interview — assessed at interview through questions, activities, or discussion 
References — assessed through references provided by the candidate 


